Comberton Village College
West Street
Comberton
Cambridgeshire
CB23 7DU

Tel: 01223 262503
Email: personnel@combertonvc.org
Website: www.combertonvc.org

IT Technician
NJC Scale 3, SCP 5 (range SCP 5 - 6 £19,312 – £19,698 FTE)
37 hours per week full-time or term time
(Mon to Thurs 8am – 4pm and Fri 8am – 3.30pm)

Required as soon as possible
Comberton Village College is consistently rated “Outstanding” by Ofsted and is a vibrant and busy place to
work.

We are looking to appoint an IT Technician who has an interest in IT and is willing to work in a school
that is always looking to push the boundaries of technology. This role would suit an individual who is
looking to broaden their IT support experience in an organisation that is committed to developing staff
and their careers.
We have been working towards a ‘Cloud First’ strategy which means that the successful candidate will
be working in an environment that allows them to spend more time working with new technology. We
have a large 5000 user office 365 tenant which the individual will be helping to manage and support,
along with the day to day support of students and staff.
Ideally you will have had some experience of working in an IT Support environment from any industry
however this is not essential so long as you can demonstrate you have spent a lot of time working on
computers personally. Support of Windows computers is essential.
For further details including a job description please visit our website www.combertonvc.org.
How to apply:
Please complete and return the Support Staff Application form. Your application should be supported
by a letter of application (consisting of no more than 2 sides of A4 printed) which explains the reason
for your interest and your relevant track record that confirms you could fulfil the expectations of the
role.
Applications should be submitted to: Mrs L Atherton, HR Manager on personnel@combertonvc.org or
via the post, by midday on Monday, 24th January 2022. Please note that we do not accept CV’s.
The Cam Academy Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and
volunteers to share this commitment. Successful candidates will be subject to an enhanced DBS check, barred list check and a medical
questionnaire.

